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ABSTRACT

Our goal is to increase diversity in biomedical sciences through recruitment of highly qualified minority students to our graduate program. Faculty and graduate students routinely represent the college at national meetings (National Minority Symposium, SACNAS) and visit individual programs and local universities with high populations of underrepresented minority groups. These recruitment efforts are enhanced by our summer research program, which routinely includes minority students and provides a 9-week research experience. We also serve as a placement site for summer students from Bronx Community College, a local two-year college, and as a placement site for Masters students from Hampton University, Virginia (Hampton Bridge, supported by the Alfred Sloan Foundation) and Long Island University (LIU) (Bridge to the Doctorate-From LIU to Albert Einstein, supported by NIH) pursuing the doctorate.

Over the past decade our efforts have significantly increased the number of minority applicants to our Ph. D program.  In 1990 only 4 applications were received, 2 students were accepted and only 1 student matriculated. The applicant pool has gradually increased and in 2000 we received 21 applications, accepted 15 students and 8 students matriculated.  We continue to expand our recruiting efforts and forge new relationships with colleges with traditionally high minority student populations.

Increases in Minority Applicant Pool over the past decade

MSTP MINORITY APPLICATION DATA

	
	COMPLETED APPLICATIONS 
	ACCEPTED APPLICANTS
	MATRICULATED APPLICANTS     



	YEAR
	AFRICAN

AMERICAN
	HISPANIC
	TOTAL
	AFRICAN

AMERICAN
	HISPANIC
	TOTAL
	AFRICAN

AMERICAN
	HISPANIC
	TOTAL
	TOTAL #

MINORITY

STUDENTS

	1992
	6
	4
	10
	2
	2
	4
	0
	1
	1
	4

	1993
	4
	4
	8
	1
	1
	2
	1
	0
	1
	6

	1994
	13
	11
	24
	2
	1
	3
	2
	1
	3
	9

	1995
	13
	10
	23
	2
	0
	2
	0
	0
	0
	9

	1996
	11
	14
	25
	5
	4
	9
	3
	0
	3
	11

	1997
	13
	11
	24
	2
	1
	3
	0
	1
	1
	12

	1998
	5
	13
	18
	4
	2
	6
	2
	1
	3
	14

	1999
	5
	11
	16
	2
	5
	7
	0
	1
	1
	15

	2000
	11
	6
	17
	5
	2
	7
	2
	1
	3
	19


This is the entire Minority Applicant Pool (TG & Non TG Eligible) 
Ph.D. MINORITY APPLICATION DATA FOR PAST TEN YEARS

	
	COMPLETED APPLICATIONS


	ACCEPTED APPLICANTS
	MATRICULATED



	YEARS
	AFRICAN AMERICAN
	HISPANICS


	OTHER


	TOTAL
	AFRICAN  AMERICAN
	HISPANICS
	OTHER
	TOTAL
	  AFRICAN AMERICAN
	HISPANICS
	OTHER
	TOTAL

	1991
	3
	9
	0
	12
	2
	4
	0
	6
	0
	1
	0
	1

	1992
	8
	0
	0
	8
	4
	0
	0
	4
	3
	0
	0
	3

	1993
	2
	4
	0
	6
	2
	3
	0
	5
	2
	3
	0
	5

	1994
	3
	7
	0
	10
	2
	6
	0
	8
	2
	4
	0
	6

	1995
	8
	11
	0
	19
	2
	6
	0
	8
	4
	4
	0
	8

	1996
	9
	12
	 1*
	22
	5
	5
	  1*
	11
	3
	4
	  1*
	8

	1997
	12
	21
	0
	33
	5
	7
	0
	12
	3
	3
	0
	6

	1998
	15
	14
	0
	29
	6
	7
	0
	13
	4
	3
	0
	7

	1999
	11
	10
	0
	21
	2
	6
	0
	8
	0
	3
	0
	3

	2000
	11
	8
	  2**
	21
	6
	7
	  2**
	15
	5
	2
	   1**
	8


* One applicant from Cambodia        ** Two applicants from the Philipines
Increases in Minority Enrollment over the past decade 

MINORITY ENROLLMENT IN Ph.D. PROGRAMS AT AECOM

	YEAR
	Ph.D. STUDENTS*
	AFRICAN AMERICAN STUDENTS
	PUERTO RICAN STUDENTS
	OTHER  HISPANIC           STUDENTS

	1990
	193
	 7
	               4
	1

	1991
	154
	 4
	          3
	1

	1992
	179
	 7
	          4
	1

	1993
	178
	12
	          4
	2

	1994
	188
	10
	          6
	1

	1995
	192
	13
	          8
	4

	1996
	248
	15
	        10
	  6**

	1997
	264
	17
	 9
	4

	1998
	300
	21
	        11
	7

	1999
	317
	18
	        10
	 11

	2000
	319
	23
	        11
	     17***


*Total includes foreign students supported by RO1 grants and MSTP students in the Ph. D. program. 
** A student of Cambodian origin         

*** A student of Philippine origin

Minority Graduates

MINORITY MSTP GRADUATES 1995-2001

           MCAT (NEW) SCORES             MCAT(OLD) SCORES

	Student#*
	V
	PS
	WS
	BS
	BIO
	CHEM
	PHY
	PROB
	READ
	QUANT

	1
	
	
	
	
	9
	8
	10
	10
	11
	8

	2
	5
	9
	L
	8
	
	
	
	
	
	

	3
	
	
	
	
	10
	9
	7
	9
	8
	5

	4
	
	
	
	
	7
	6
	6
	5
	3
	4

	5
	10
	11
	O
	10
	
	
	
	
	
	

	6
	
	
	
	
	11
	10
	7
	9
	6
	5


*Students are listed in chronological order of graduation from earliest to most recent date.

MINORITY Ph. D. GRADUATES 1995-2001

GRE SCORES

	Student #*
	Verbal
	Verbal %
	Quant.
	Quant. %
	Anal.
	Anal. %

	1
	520
	63
	680
	78
	730
	94

	2
	330
	10
	480
	30
	350
	9

	3
	410
	28
	610
	60
	490
	35

	4
	350
	13
	560
	48
	430
	21

	5
	390
	22
	370
	9
	270
	2

	6
	360
	15
	480
	30
	320
	5

	7
	450
	41
	510
	37
	340
	7

	8
	360
	16
	420
	18
	450
	27

	9
	470
	47
	450
	23
	560
	55

	10
	540
	68
	520
	41
	500
	43

	11
	440
	39
	520
	40
	490
	39

	12
	510
	59
	660
	71
	440
	23


*Students are listed in chronological order of graduation from earliest
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Albert Einstein College of Medicine
Yeshiva University
Sue Golding Graduate Division, Belfer 201
Bronx, NY 10461
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The Percy Julian Association
(PJA) shall serve as a formal
support system for, but not ex-
clusively limited to underrepre-
sented students admitted to the
Sue Golding Graduate Division

of Medical Sciences.

The association will promote
unity, friendship, intellectual

challenge and encouragement.

It is our honor to use Percy
Julian’s name for our organiza-
tion. Percy Julian, and others
who struggled to attain higher

education and scientific
achievements are an inspira-

tion to all of us.

2000-2001 Events
[1 Welcome Party

The senior students welcome the new stu-
dents with a home cooked dinner.

] Biochemistry Study Group

Senior Students enhance this challenging
course by offering tutorials.

71 Selection of Lab Panel
Discussion
A panel of professors, post docs and sen-
ior students answer questions to help stu-
dents to choose their laboratory rotations
and permanent laboratories wisely.
1 Retreat
Time to shed those lab coats and have

some fun! Each year we plan a day full
of fun, laughter and togetherness.

1 Qualifying Exam

Senior students give intellectual support
and guidance through every stage of the
qualifying exam.

T e e e )

] Journal Clubs/Works in Pro-
gress

PJA members sharpen their presenting
skills by presenting data to their peers.

1 Black History Month and His-
panic Heritage Month

This presents an opportunity to share our
cultural diversity with the Einstein Com-
munity through movies, exhibits and semi-
nars.

7 PJA Annual Symposium

Each year in May, PJA members present
their work to the Einstein community
through poster or oral presentations.

] Community Outreach
We make it our responsibility to encour-

age young students to attain higher edu-
cation and self empowerment
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Sue Golding Graduate Division, Belfer 201
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FIRST ANNUAL PERCY JULIAN ASSOCIATION
SYMPOSIUM IN HONOR OF THE 100" ANNIVERSARY OF
PERCY JULIAN'S BIRTH

MAY 5™ 1999
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Percy Julian Student Symposium
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     Black History Month Library Display

Graduating Senior Dinner

Strategies

· Aggressive Recruiting 


-Faculty and Students


-Consistency

· Standardized Scores De-emphasized

· “Critical Mass”


-Formation of Student Organization

